EEO REFERENCE LIBRARY
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Empowerment-Leadership-Management= WP (Green)
Race Issues= Rl (Red)

Sexual Harassment= SH (Pink)

EEO= EO (Blue)

Mentoring= MT (Green/Blue)

Adverse Action= AA (Red/Blue)

Misc= MS (Green/Red)

REF# TOPIC TYPE

TOPIC EMPOWERMENT-LEADERSHIP-MANAGEMENT

WP1 10STEPSTO EMPOWERMENT

WP 2 ASSESSING COMPENSATORY DAMAGES CLAIMS IN FEDERAL EEO CASES

WP 3 COUNSELING AT THE WORKPLACE

WP 4 CREATING EXCELLENCE

WP5 EXECUTIVE EQ

WP 6 FLIGHT OF THE BUFFALO

WP 7 THE LIGHTING OF EMPOWERMENT DVD

WP8 HOWTOSAYIT

WP9 LEADERSHIP AND THE ONE MINUTE MANAGER

WP 10 MILITARY LEADERSHIP (3%° EDITION)

WP 11 REENGINEERING THE CORPORATION




WP 12

SPEAKING TRUTH TO POWER

WP 13

THE COMPLETE IDIOT’S GUIDE TO: LEADERSHIP

WP 14

ONE MINUTE MANAGER

WP 15

THE ONE MINUTE MANAGER MEETS THE MONKEY

WP 16

THINKING ABOUT ETHICS

WP 17

WITHOUT BIAS

WP 18

WORKING WITH EMOTIONAL INTELLIGENCE

WP 20

NEW GUIDE TO MANAGING YOUR STRESS

DVD

WP 21

LEADING WITH SOUL (BY: LEE G. BOLMAN AND TERRENCE E. DEAL)

CASSETTE

WP 27

MILLENNIUM —LEADERSHIP CAPSULES FOR THE 21°" CENTURY

VCR

WP 31

HANDLING MEDICAL ISSUES IN THE FEDERAL WORKPLACE

WP 34

MANAGING FOR UNCLE SAM

WP 40

YOU DON’T HAVE TO SETTLE

TOPIC RACE ISSUES

RI1 ASIAN-AMERICAN YEARBOOK

Rl 2 HISPANIC YEARBOOK

RI3 MALCOLM X

RI4 NOTALLBLACK AND WHITE

RI5 QUEEN CITY REFUGE

RI 6 RACE MATTERS

RI 7 THE CONTENT OF OUR CHARACTER

RI8 THERE IS ARIVER




RI9 WHY WE CAN'T WAIT

RI'10 WORDS OF MARTIN LUTHER KING JR.

RI11 MARTIN LUTHER KING JR. ON LEADERSHIP (BY: DONALD T. PHILLIPS) CASSETTE

RI'15 EYES ON THE PRIZE: EPISODES 1-6 (SET)

RI 20 THE ASSERTIVE WOMAN

RI21 WOMEN ON STAMPS

RI 22 LEADERSHIP AND WOMEN

RI 23 THE PRESIDENT’S COMMISSION ON THE CELEBRATION OF WOMEN IN AMERICAN
HISTORY

RI 24 GUIDE TO AFFIRMATIVE ACTION (REVISED)

RI 25 WHO MOVED MY CHEESE

RI 26 DIFFERENT LIKE YOU: APPRECIATING DIVERSITY IN THE 21°" CENTURY

RI 27 FAIL AND EQUITABLE TREATMENT: A PROGRESS REPORT ON MINORITY EMPLOYMENT IN
GOVERNMENT

RI 28 THE ART OF DIVERSITY TRAINING

RI 32 DEALING WITH DIVERSITY DVD
RI 33 HARASSMENT & DIVERSITY: RESPECTING DIFFERENCES DVD
RI 35 THE DIVERSITY ADVANTAGE “FOOD FOR THOUGHT” DVD

RI 36 CONSIDERATION OF OTHERS—TREATING PEOPLE WITH DIGNITY AND RESPECT

RI 37 VALUING DIVERSITY AT THE INTERPERSONAL LEVEL DVD

RI 38 DIVERSITY: CREATING SUCCESS FOR BUSINESS & PEOPLE

RI 40 NATIVE

RI41 MYTHS AND LEGENDS OF THE INDIANS OF THE SOUTHWEST




RI42 THE ANASAZI

RI43 THE VANISHING INDIAN: RAY MANLEY: A PORTFOLIO

Rl 46 MANAGING DIVERSITY

RI 47 HANDLING DIVERSITY IN THE WORKPLACE: COMMUNICATION IS THE KEY

R1 48 RACE AND COLOR DISCRIMINATION

R1 49 NATIONAL ORIGIN DISCRIMINATION

TOPIC SEXUAL HARASSMENT

SH1 SEXUALHARASSMENT: A SUPERVISOR’S GUIDE

SH2 ADDRESSING SEXUAL ORIENTATION DISCRIMINATION IN FEDERAL CIVILIAN
EMPLOYMENT

SH3 PREVENTING SEXUAL HARASSMENT: A MANAGEMENT RESPONSIBILITY

SH4 STOPPING SEXUAL HARASSMENT BEFORE IT STARTS

SH9 PREVENTING SEXUAL HARASSMENT: THE MANAGER’S ROLE DVD

SH 17 SEXUAL HARASSMENT: A COMMON-SENSE APPROACH: EMPLOYEE DVD

SH 18 SEXUAL HARASSMENT: A COMMON-SENSE APPROACH: MANAGEMENT

SH 24 SEXUAL HARASSMENT: SERIOUS BUSINESS DVD

SH 28 YOU CAN STOP SEXUAL HARASSMENT DVD

SH31 MYTHS VS. FACTS: PREVENTION AND RESOLUTION OF SEXUAL HARASSMENT TRAINING
MANUAL

SH 32 SEXUAL HARASSMENT PREVENTION

SH 33 IT’S MORE THAN SEXUAL: HANDLING ALL TYPES OF HARASSMENT IN THE FEDERAL
WORKPLACE

SH 34 PREVENTING AND RESPONDING TO SEXUAL HARASSMENT IN THE FEDERAL WORKPLACE




SH 39 SEXUAL HARASSMENT: NEW PERSPECTIVES (BILINGUAL)

SH 40

PREVENTING SEXUAL HARASSMENT FOR THE EMPLOYEE

SHA41

PREVENTING SEXUAL HARASSMENT FOR THE MANAGER

TOPIC__EEO

EOC 2

THE ART OF RESOLVING CONFLICTS IN THE WORKPLACE SEE DVD LIBRARY

EO 3

EEO PITFALLS: EDUCATING FEDERAL MANAGERS TO AVOID COMPLAINTS

EO 4

FEDERAL EMPLOYEE RELATIONS CHALLENGE: STEP BY STEP GUIDE

EO S5

WHAT IS FAIR? ENSURING EQUALITY AND LIMITING LIABILITY

EO 6

A STEP BY STEP GUIDE TO HANDLING EEO CHALLENGES

EQ 7

EEO AND FEDERAL MANAGERS, FOLLOWING THE PRINCIPLES AND AVOIDING

COMPLAINTS

EO 8

WHAT DO |1 DO WHEN ADDRESSING EEO COMPLAINTS

EO9

NO RETALIATION: STRATEGIES FOR AVOIDING REPRISAL COMPLAINTS

EO 11

BASICS OF WRITING FEDERAL EEO COUNSELOR REPORTS

EO 12

RESOLUTION REACHED, FORMAL COMPLAINT AVOIDED

EO 13

GETTING READY TO NEGOTIATE

EO 14

EEO BASICS FOR COMPLAINTS

EOC 16

THE EEO COUNSELOR’S AND INVESTIGATOR’S MANUAL

EOC 18

ADA REVISITED

EO 19

DISABILITY DISCRIMINATION CASSETTE

EO 20

AGE DISCRIMINATION




EO 21

EMPLOYER EEO RESPONSIBILITY

EOQ 22

ROLE OF SUPERVISORS AND MANAGERS IN EEO

EO 35

MEDIATION BLOOPERS AND FOLLIES

EO 36

FACILITATION WORKSHOP

EO 37

FEDERAL EEO CLAIMS: GROUNDS FOR DISMISSAL

EO 38

THE BASICS OF REASONABLE ACCOMMODATION IN THE FEDERAL WORKPLACE

EO 39

REASONABLE ACCOMMODATION—WHAT THE COURTS SAY ABOUT THE INTERACTIVE

PROCESS

EO 40

ADA/MITIGATING MEASURES

EO 43

GETTING TO SAY YES (NEGOTIATING AGREEMENT W/O GIVING IN)

EO 44

EEO COMPLIANCE FOR SUPERVISORS AND MANAGEMENT

EO 45

ACCOMMODATING FED. EMPLOYEES MENTAL DISABILITIES UNDER REHAB ACT

EO 46

DISABILITY AND THE THREE PRONG TEST

EO 47

DISABLED PEOPLE

EO 49

THE ADA AND THE DISABILITY LAW

EO 52

EEOC LAW WEEK

EO 53

SETTLING DISPUTES: KNOCKING DOWN BARRIERS

TOPIC__MENTORING

MT 1

THE MENTOR “EVERYTHING YOU NEED TO KNOW ABOUT LEADERSHIP &

COUNSELING

MT 2

MENTORING




TOPIC__ADVERSE ACTION

AA1 TAKING DISCIPLINARY ACTION

AA 2 THE APPRAISAL INTERVIEW

AA3 PERFORMANCE APPRAISALS: GETTING RESULTS

AA9 WATCH YOUR STEP: 13 MISTAKES AGENCIES MAKE IN DISCIPLINARY PROCESS

AA 10 EFFECTIVE TECHNIQUES FOR PREPARING DISCIPLINARY ADVERSE ACTIONS

TOPIC MISC.

MS1 THE WRITER “COMPREHENSIVE GUIDE FOR WRITING AWARDS” CASSETTE

MS4 BOOK OF IRISH NAMES

MS 6 OUR ICEBERG IS MELTING

MS7 THE MIND MAP BOOK

MS 11 SERVING THE COMMUNITY, SERVING THE NATION

MS 14 FROM HYGIENE PROBLEMS TO STALKING

MS 16 FAITH AND THE FEDERAL EMPLOYEE

MS 19 WALK A WHILE IN MY SHOES

MS 22 THE HUMAN ELEMENT (COURSE IN THINKING)

MS 23 GREAT CONNECTIONS (SMALL TALK AND NETWORKING FOR BUSINESS)

MS 24 HOW TO DO IT RIGHT: PARTICIPANT’S GUIDE

MS 25 NEGOTIATED AGREEMENT BETWEEN DLI POM, CA AND AFGE LOCAL 1263




EEO CD/DVD REFERENCE LIBRARY TABLE OF
CONTENTS

TOPIC EMPOWERMENT-LEADERSHIP-MANAGEMENT

WP 25 CHANGING BOUNDARIES (MANAGEMENT)

WP 26 MANAGING AND LEADING EFFECTIVELY

WP 28 POWER TO EXCEL

WP 29 THE PWER DEAD EVEN RULE (DVD)

WP 30 WORKPLACE RELATIONSHIPS “WORKING WITH DIFFICULT PEOPLE”

WP 35 IMCOM NO FEAR TRAINING SLIDES

WP 41 COMBATING ABSENTEEISM

TOPIC__RACE ISSUES

RI 12 AFRICAN AMERICAN LIVES

RI 13 BLACK HISTORY MONTH (DR. GATES)

Rl 14 BLACK HISTORY MONTH EVENT

RI 16 HISTORY CHANNEL—HISPANICS IN AMERICA—NAZIS IN AMERICA—GANGS IN AMERICA
SEXUAL HARASSMENT AND PORNOGRAPHY

RI17 THE BUFFALO SOLDIERS

RI18 TRADOC BLACK HISTORY MONTH

RI 24 PBS DOCUMENTARY—NOT FOR OURSELVES ALONE (WOMEN’S SUFFRAGE)

RI 30 ACCOMMODATING INDIVIDUALS WITH DISABILITIES—“POWER TO EXCEL”




RI31 TRADOC'S DISABILITY PROGRAM INFO & VIDEO

RI 36 "CONSIDERATION OF OTHERS” TREATING PEOPLE WITH DIGNITY & RESPECT

RI50 THE MULTI-CULTURAL WORKPLACE (DVD)

TOPIC SEXUAL HARASSMENT

SHS5 IT’S NOT JUST COURTESY, IT’S THE LAW

SH6 MANAGING QUALITY WORKFORCE PART #1 SEXUAL HARASSMENT PART #2 PREVENTING
SEXUAL HARASSMENT

SH7 PREVENTING SEXUAL HARASSMENT, MANAGEMENT RESPONSIBILITY, RISK

SH8 PREVENTING SEXUAL HARASMENT, MANAGEMENT RESPONSIBILITY, MINIMIZING THE
RISK

SH 11 PREVENTION OF SEXUAL HARASSMENT “WHERE DO YOU DRAW THE LINE”

SH 12 SEXUAL HARASSMENT NEW ROLES/NEW RULES “CONFLICT COMMUNICATION SKILLS”

SH 13 PREVENTION OF SEXUAL HARASSMENT—LEVEL ONE

SH 14 SEXUAL HARASSMENT FROM 9-5 (DVD)

SH 15 SEXUAL HARASSMENT IN THE WORKPLACE—IDENTIFY, STOP, PREVENT

SH 16 SEXUAL HARASSMENT—IS IT OR ISN'T IT

SH 19 SEXUAL HARASSMENT—COPING SKILLS

SH 20 MYTH VS. FACT HOW TO MANAGE SEXUAL HARASSMENT

SH 20A MANAGING A QUALITY WORKFORCE—PART 1 SEXUAL HARASSMENT PART 2
PREVENTING SEXUAL HARASSMENT PART 3 RESPONSIBILITY QUIZ

SH?21 MYTH VS. FACT—HOW TO RECOGNIZE AND CONFRONT SEXUAL HARASSMENT

SH 22 DOTTIE DOESN’'T WORK HERE ANYMORE




SH 23

WAIT TILL TRISH SEES THIS

SH 25

PREVENTING SEXUAL HARASSMENT

SH 26

SEXUAL HARASSMENT—SUPERVISORY COUNSELING SKILLS

SH 27

SEXUAL HARASSMENT—RECOGNIZING SEXUAL STEREOTYPE

SH 29

IT’S UP TO YOU—STOPPING SEXUAL HARASSMENT—FOR SUPERVISORS

SH 30

BEYOND SEXUAL HARASSMENT—MANAGEMENT VERSION

SH 36

MANAGING AND LEADING EFFECTIVELY—HOW TO ACHIEVE A DISCRIMINATION FREE

WORKPLACE

SH43

ANNUAL POSH REFRESHER

CcD

SH 44

GARRISON POSH REFRESHER FY08

CcD

SH 45

SEXUAL HARASSMENT—IS IT OR ISN’T IT—AWARENESS

SH 46

CHANGING BOUNDARIES: EMPLOYEES

TOPIC__EEO ISSUES

EO1

RESOLVING EEO CONFLICTS (DVD)

EO 23

ALTERNATIVE DISPUTE RESOLUTION (MEDIATION)

EO 25

THE ART OF RESOLVING CONFLICTS IN THE WORKPLACE

EO 26

ADR VTC CONFERENCE

EO 28

LABOR LAW VTC FY 1999

EO 29

LABOR LAW VTC FY 2000

EO 30

MEDIATION: AN ALTERNATIVE FOR SOLVING CONFLICTS

EO 33

MEDIATION ZONE




EO 34 THREE LITTLE PIGS GO TO MEDIATION

EO 50 ADA FOCUSING ON ABILITY

EO 51 ADA REASONABLE ACCOMMODATIONS PROGRAM 2

TOPIC__ADVERSE ACTION

AAS5 DEALING WITH INSUBORDINATION

AA6 DOCUMENTING DISCIPLINE

AA7 SEVEN KEYS TO EFFECTIVE DISCIPLINE

AA 8 ADDRESSING AND RESOLVING POOR PERFORMANCE FOR SUPERVISORS

TOPIC MISC.

MS 2 FEDERAL PREVIEW VIDEO

MS 3 THE ESSENTIAL BLUE-EYED (TRAINER’S EDITION)

MS 10 PEER REVIEW SYSTEM

MS 13 2003 TAPS MANUALS (DVD)

MS 21 THE ABILENE PARADOX




